Employee Agreement of Understanding
The policies and procedures in this Handbook are not intended to be contractual commitments. They are intended to be guides to management and merely descriptive of suggested procedures to be followed. The company reserves the right to revoke, change or supplement guidelines at any time without notice. No policy is intended as a guarantee of continuity of benefits or rights. No permanent employment for any term is intended or can be implied by statements in this book.

I,                                                                   have read the stores Orientation & Reference Manual that outlines the policies, procedures and benefit guidelines of the company, and I understand the information contained in the Handbook.
Since the information in the Handbook is necessarily subject to change as situations warrant, it is understood that changes in the handbook may supersede, reverse, or eliminate one or more of the policies in this Handbook. These changes will be communicated to me by my supervisor or through official notices. I accept responsibility for keeping informed of these changes. 

I will not knowingly sell alcoholic beverages to any individual not of the legal age of 21. I know that alcoholic beverages are not to be opened or consumed on our premises. Our license is for off premise consumption only. *

I will not sell tobacco products to anyone under the age of 21. *

If at any time or under any circumstances, policies within this handbook are contrary to State and, or Federal regulations, State or Federal Regulations prevail.

I understand this is not a contract and that this employer has the right to make changes and apply the "at will" principle of employment. I understand that I or this employer has the right to terminate the work relationship at anytime, for any reason, and without notice.

I have read the above statements and all my questions regarding this Handbook's contents have been answered. I agree to follow these rules, procedures and policies. I understand that failure to abide by these policies may lead to disciplinary action and / or dismissal from this company.

*  I understand the requirements concerning checking ID at our store.
Employee's Signature:                                                                                                   Date:   



Witness Signature: 
                                                                             Date: 

Supervisor's Signature:                                                                                                                              Date:

